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MR C HARDING (Senior Policy Adviser, Workplace Relations) on behalf of the 
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MR G HANSEN (Research and Policy Officer) and with him MS R HENDON 
(Secretary) on behalf of UnionsWA 
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(Employee Relations Services Manager) on behalf of the Western Australian Local 
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KENNER CC:   Commissioner Tsang is not able to sit with us this morning.  
Appearances. 
 
Mr Entrekin with Ms Arntzen for the Minister. 
 
ENTREKIN, MR:   Yes.  Thank you, Chief Commissioner. 
 
KENNER CC:   Thank you very much. 
 
Ms Hendon and Mr Hansen for Unions WA. 
 
Mr Harding for CCI. 
 
And we also have Mr Smith and Ms Love again for WALGA. 
 
Thank you very much. 
 
The following is a brief summary of our decision in relation to this year’s State wage 
order proceedings.  Section 50A(1) of the Act requires the Commission in Court 
Session to make a State wage order each year effective from 1 July setting the State 
minimum wage and minimum award rates of pay.  In making the order section 50A(3) 
of the Act requires the Commission to take into account a number of factors of an 
economic, social, and equity nature. 
 
UnionsWA submitted in this case that the State minimum wage should be increased 
by $61.95 per week and award wages should be increased by 6.5 per cent.  The 
Western Australian Council of Social Service contended a 6.5 per cent increase should 
apply.  Whilst not specifying a figure, the Minister was supportive of an increase that 
took into account the needs of the low paid and was sustainable for businesses.  The 
Chamber of Commerce and Industry contended that the Commission should increase 
the State minimum wage and award wages by 3.25 per cent.  The Western Australian 
Local Government Association submitted that any increase should be fair but also 
should have regard to the current cost environment for Local Governments and their 
limited capacity to raise revenue. 
 
The circumstances of these State wage order proceedings have been complicated by 
the uncertainty and volatility created as a result of the Middle East conflict.  This has 
been a moderating factor in this year’s consideration of any increase in minimum 
wages.  The Western Australian economy has continued to perform strongly ranking 
first in the CommSec’s State of the State’s report of October 2025.  The labour market 
remains solid.  The levels of business and dwelling investment, along with household 
consumption, have remained robust.  The Western Australian economy is forecast to 
grow somewhat more strongly than the national economy and wages growth is 
expected to be slightly higher.  The overall strength of the economy is an important 
factor, as the Commission has previously said, that sustainable increases in minimum 
wages in a strong economy are unlikely to have any adverse impacts on employment 
and inflation. 
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We recognise that rising costs especially for fuel have placed additional pressures on 
low paid employees and also small businesses through rising inflation.  High rates of 
inflation over recent years has placed pressure on low wage earners in making ends 
meet.  In 2025 the Commission awarded a substantial real wage increase by 
increasing the State minimum wage and minimum award wages by 3.75 per cent with 
the CPI for the 2024/25 year coming in at 2.8 per cent.  This had the effect of improving 
the position of the low paid and contributing to living standards of employees in the 
State industrial relations system.  However, with the uptick in inflation in the second 
half of 2025, and the first part of this year, the benefit of our 2025 decision has been 
eroded. 
 
In all of the circumstances, and taking into account the requirements of section 50A(3) 
of the Act, and balancing the interests of both employees and employers, we have 
decided to increase the State minimum wage and minimum award wages by 4.75 per 
cent.  The State minimum wage will increase to $998.30 per week from 1 July 2026.  
As to the decision of the Fair Work Commission in relation to the partial realignment of 
the National minimum wage between the C13 and the C12 modern award classification 
rates, the Commission has not had the ability to examine this issue in-depth given the 
time constraints imposed on us by the Act in these proceedings. 
 
The Commission will, however, undertake a review of the relationship between the 
C13 and C12 classification rates under State awards in the near term.  Consideration 
will also need to be given to relativities within relevant awards.  The Commission will 
need to examine the best means by which these issues can be progressed and we will 
refer to the section 50 parties in due course for this purpose.  We now publish our 
reasons for decision and minutes of proposed order. 
 
We should add that clauses 4 and 13 of the minute are subject to the Fair Work 
Commission order for supported wage system employees.  That has yet to issue.  
When that amount is known, of course, that will be incorporated into the order in due 
course.  We would ask that if any party wishes to raise any issues with the minute 
could you, please, let us know by 12 noon next Tuesday, the 16th of June and setting 
out any issues that you wish to raise.  Finally, we would like to thank the parties and 
Mr Christmas and the staff of the Commission for the assistance provided to us in the 
conduct of this year’s State wage order case.  We’ll now adjourn. 
 

AT 9.12 AM THE MATTER WAS ADJOURNED ACCORDINGLY 
 
 


